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ties and the lack of trust will lead the development of public opinion to a negative direction.
Key words: government response; internet group crisis event; public opinion orientation; big da—

ta; emotional analysis

How Human Capital Affects Political Upward Mobility: Evidence of Promotional Trajectories
of Chinese Provincial Leaders from 1990 to 2013  ----covceveveeneneennen. Lin Rongrong(91)
Abstract: There has been observed a vast outpouring of literature on leadership promotion and its

strong tendency for in-depth analysis in the past forty years. This has become a significant topic for ex—

amining the power structure and the political mechanism in China. This study analyses whether and
how human capital affects political upward mobility by applying event history analysis and studying ed—
ucational histories and career experiences for 1990 —2013 Chinese provincial leaders. The results show
that human capital significantly and consistently plays an important role in the promotional trajectories
from the deputy-division-head level to the vice-state-leader level. The educational level is positively
and significantly related to promotion rates at most of the administrative ranks except for the vice-pro—
vincial /ministerial level. There is no apparent difference in the effect on promotion between some col-
lege and university education. In terms of academic majors political elites majoring in science and en—
gineering are advantaged over those studying humanities and social sciences in advancing to the deputy—
bureau/director level and the vice-provincial /ministerial level. Public service seniority is significantly
and negatively associated with the promotions to the deputy-bureau/director level or below as well as
the vice-provincial /ministerial level. The variable of diversity in career pattern is a primary but long-
neglected factor for political upward mobility. For the promotions to the division-head level or above
those with diverse career patterns are more likely to get promoted.

Key words: political upward mobility; human capital; education, work experience

Enhancement or Compensation: A Study on Political Connection and Employment of Former
Bureaucrats in Chinese Private Enterprises «-c:ccccocoeeeeeeeen. LV Peng Zhang Hua( 106)
Abstract: Using data of a nationwide survey of Chinese private enterprises in 2016 this study

finds that the employment of former bureaucrats in Chinese private enterprises has relationship with

entrepreneurs” political connection. Owners of private enterprises with stronger political background are
more likely to employ former bureaucrats into management like enhancing existing political advantage
to the firm. A closer scrutiny based on more nascent typology of political connection however finds
that owners with relative weaker political background in the strong politically connected group are more
preferred to hire former bureaucrats. This can be interpreted as a compensation effect. Size image of
the firm regulated industries region and subjective evaluation of local business environment are also
significant factors. We argue that not to understand the logic of employing former bureaucrats in private
enterprises in a linear way is a key to unite those managers and professionals as one key element of

“members of new social class” to build a more friendly state business environment in China.

Key words: private enterprise; members of new social class; government-business relationship;

corporate governance
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