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The Sense of Social Fairness: Structure and Trend

An Analysis of the Trend of Public Social Fairness between 2006 and 2017
LI Wei

Chinese Academy of Social Sciences
Abstract: Based on the 2006—2017 data of “Chinese Social Survey” ( CSS)

trend of social public fairness and its structural changes in China. It is found that the overall evaluation of so—

this study analyzes the

cial fairness is basically in the positive range; the internal structure of social fairness includes three dimen—
sions. political fairness guarantee fairness and economic fairness; in the context of social change there are
different evaluations of these three dimensions among different groups on urban-rural dual structure educa—

tion income occupation social insurance enjoyment and Internet use and so on. The change trend shows an
overall improvement and convergence trend.

Key words: social fairness; fairness structure; social change



