2019 10 Oct. 2019

5 Journal of China Women’s University No.5
, ( )N ( ) ( ) o
DOI: 10.13277/j.cnki.jewu.2019.05.011 : 2019-08-08
C913.68 : A : 1007-3698(2019)05-0078-15
. 100732
. [1]50
maternity protec-
tion
maternity leave . pa- 0
ternity leave parental leave .
19 N o
/
. 1919 o B
(

) Maternity Protection Convention



[ LB

100%. ©
Bl

o 3.
parental leave “ 7
Bl
) 5
1

“ ” 2

B 3

1. L@
maternity leave “ ”
m
Bl B
>
m
A
B
(e} Y N
100% .8 o
- Esping-Anderson Gosta
, M welfare regime
2. o
paternity leave “ ”
o Y o
. ¢ " decommodifi-
U cation  “ " stratification

[8]28-37
o

[



[10]
o]

Titmuss Richard o Minas
[ /
“ 7 Liberal Model . o M Jones
Conservative-Corporatist Model Goodman Peng &
Social-Democratic Model . “
o i productivist
©I27]
o
(18]
[19]
[8] 37-40
o
(20]
o
[ ” [ " [21]
o Leibfried * Ferrera ™ “ 7 “ 7
/
[22]51
1
/

:Esping—Anderson, 1999:59, 74—85;Gauthier, 1996, 2002/3.

— 80 —



(Gauthier, Anne Helene)
(family policy regime),

’

[24]
1919
( Yo 1919 3 ,
1952 € ( )),2000
183 , ( b

(Maternity Protection Recommendation) (191 ),

N

2/3,

( 6 ) “
. (10 )2012 4
(202 ) (Recommendation Con-

cerning National Floors of Social Protection),

’

23]
o

- 1992
“ ” (Maternity Leave Directive) (92/85/
EEC),1996 “ ” (Direc-
tive on Parental Leave) (96/34/EC),2016

«

”

(Resolution on“Creating Labour Mar-
ket Conditions Favourable for Work —life Balance”)
[2016/2017 (INT)],2017 —
(Proposal on Work —life Bal-

@

ance ), R

) o 1994

, 2004 “
— 7 (ILO Working
Conditions Laws Database - Maternity Protection),
185 —
(Addati et al., 2014), ©

. . . 1.
183 v “ ,
” , “ 77( s s
I ). 4 ( 4 ), [26]
@ 2000 191 ( » 18 (1 ); )
100% , ( )s s
, , , 4 )
@ , . , ;
s s 5 Gauthier A
H:Family Policies in Industrialized Countries :ls There Convergence? Population,2002, (3).
® 52 , 26 , ( )42 , 19 , 34
, 12 . , ),



100.0%
90.0%
80.0%
70.0%
60.0%
50.0%
40.0%
30.0%
20.0%
10.0%

0.0%

, 185
14

’

100%,18

95.2% ,18

,91.6%
15.4%¢

[271
o

NEUNY)
e ’
, 291 ’ ’ LB
89.5% 91.6%
73.5%
57.7%
st 48.1%
6% 33.0%
7%
23.1¢ 22.7%
5.4% 7.3 7% 14.6
10:5 8.8% 8.4%
oo | 0.0% I o I 0.0% =’ 0970.0% I I
e | . [ | T m I ]
AFEER  AKRPE T JE BE Gl &t
W T12)7 m12-130 W 14-17)) W 187 k
— ,2014,
1 2013 (185 )
183 s 80% , 88% (
14 ;191 s ) o ,1996
18 1 3 (12 ), 2000
, 47.6% 4 (16 ), 6
,77.3% 18 26 ), o ,
,14 , ,
89.5%; ,14 s 25
50.0% ; 20.5% , 26 o
12 ,14 2. (Full-rate Equivalent Lea—
), 18 3.8%, ve)
10 ,
165 , s
(52.1%) , )
10.3%, o 183
, 191 , o
, 10 44.1% ,
,80.0% ,20.0% ,OECD
; ,72.0% (OECD Family Database) “
, ” (full-rate equivalent leave ) 0
, (62.0% ) 100%
, B



; o ; ; ; 54
o ) N N , (172 )
0o , 121, .
o] b b 00
(35.8 ), 25.0 ,
140 , , 0.
3.

70.0
60.0
50.0
40.0
30.0
20.0 ‘
10.0
“ | ||||||||| |I||I i Hinm
ﬁ@f%iﬁfr#i#%ﬁﬁfr?%ﬂfi@i?}iﬂi%?’%’imﬂrﬁ%ﬁ%%%j%%%&%bkﬂ‘P%kb%%ii%%ﬁiﬁ%
YA mBER LD RE L2 AAAEEAARBAR RN 2T HERBA NG T REHXE
JeA A kY AR % X EH I ok T ) e FHZOZA
T T AT AL T i # T
T i
BENAFHZR (B) nEMeFHFIUR (A)
:OECD ,PF2.1.A,
2 2016 ()
.
+ 4 I
#% I
o
o
e o |
48 % [
0.0% 20.0% 40.0% 60.0% 80.0% 100.0% 120.0%
W AREE MR E AR WIRA A AN
— ,2014.,
3 2013 (185 )



3 ,
(58.2%)
, 25.5%
, 15.8% .
88.1%,

88.9%, 83.3%,

90.0%
80.0%
70.0%
60.0%

ERod

50.0%
40.0%

SENE

30.0%

T
=

20.0%
10.0%
0.0%

183 100% ;
35.7%, 85.7%
, 4.
, 1919
Y,
, 103
,1985 {
D, ,
61.8%,
, ,29.1%
89% , 33%—65%
, 87.5% . 0—9%
(42.6%) ;
100% , 32%),
75.0% .,
),
1 ;

13.3%

10%—32% 33%—65% 66%—89%
FREEEER (RH)
WA E R e R R P el AEH minE e R it

0—9%

— ,2014,

4 2010 (165 )

27.3% a1
17.6% | I |I
o1l 1 il .

H

67.6%, 95.8%
(
(2 ), 1952
o 1975 4
)
103
o 4 b
66% —
(27.3%)
(10% —
(47.8% ),
2012 (
33%—65%
12.7%
90%—100%



81.8%.

66%—89%

5

’

90.0%
80.0%
70.0%
60.0%
50.0%
40.0%
30.0%
20.0%
10.0%
0.0%

90%—100%

OECD

RELF I

o

||| IIIlIIll“ I|I

M El ! BE kil it

m0—9% w10%—32% m33%—65% = 66%—89% ®I0%—100%

5 2010

’

— ,2014,



40000.0

*
%
-8
/A\
£30000.0
F
H
o2
A~
#20000.0
¥,
3]
;’\_
h
+10000.0
10000,
%
L
0.0
00 20.0 400 60.0 380 100.0
FREENAFEFRE (A)
.OECD PF2.1.A,PF2.1D,2019(2016 ).
6
2.
o
1 9’ b N 9’
_ , 7 .7
o s “ ” N
’ 9’ 9’
o 9’
s “ ” s .
s ; “ @ ”
9 o ’
o bl 9’
7 , o
9’ o b
’ b ’
o 9 N
b [e] ’ ’
9’ N b o
o 3.
9 ’

(C)1994-2019 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



40.01
30.01 9
5
£
b
A
# 20,0
=
128 [e]
18 HE
A
10.0
‘_‘ 0 : | iz
B & N B =y
AR ’f s 7
b Vl@ﬂ—} e u,,;;" ;}J_Mgﬁ\ A o EDYEA
0.0 h » ﬁ cfm#ﬂﬁﬁ I#&Hﬁfw A
1 1
0.0 20.0 40.0 60.0 80.0 100.0
FFEREMLFFRE ()
.OECD JPF2.1.A,PF2.1B,2019 (2016 ),
7
[27]
. BIOECD ,
@)}
N s 4.
[34]
o 9’ (
, (
, )o
[36]
) 5 [5]
, 9
1 0—14 .



30.07

1 < 1 1 1 1 1
0.0 20.0 40.0 60.0 80.0 100.0
FHEFNLFERRB (F)
:OECD ,PF2.1.A,LMF1.2A,2019(2016 )o
8
[37]
(
p, ( p, o
1.
, . 1988
, ( s
o 56 90 2000 183
, . 2012 (
) s 98
o 9 (14 ), 100%,
, . ,2012



2.207 257

2.007

1.807

—
[N
(=)

() ey o 3 o

1.407

1.207

1.007

40.0 60.0 80.0
FFERFNLFFRE (A)

:OECD ,PF2.1.A,SF2.1,2019(2016 )e

2006 1 1 ) )

) o ; °
30 :
( ) 2000 (
100%, o
6.5 .

€ ) o
2012 (

2010
2010

@ 1996 33.91%

16.96%, s
30.59% )
50%, s 2010 )
18.39%, 79.64% ,2012 ,
20% ., :( ), ,2013

T
100.0

)

)

68.57%,
14.06% ,

53.22%,
50%,



1988 .1 , , .

1 o o )
o 1979 4
. 2012 4 Y ,
>> ’ ’ ’
’ o << o 9
>> ’ o} ’ N
3. ,
, 100% , , .
o 1952 ¢
, ( ) (102 ) [Social Security
. 2010 4 (Minimum Standards) Convention, No. 102],
) 50%,
N N N 20% ., 1985 4
o ’ >> b
) o 183
* .20 90 ,

’ ’

90%—100% ,

’ o 10%_32%,
: 50% ., ,
( ) ’ o ’
183 , . ,
191 18 o )

— 90 —



( ]

[1] Gauither A H.The State and the Family A Comparative Analysis of Family Policies in Industrial Countries[M].New York
Oxford University Press 1996.

[2] Heckman J J. Skill Formation and the Economics of Investing in Disadvantaged Children[J]. Science 2006 312 .

[3] Glass ] & Riley L. Family Responsive Policies and Employee Retention Following Childbirth[J]. Social Forces 1998 76 .

[4] Feng Joyce Yen & Han Wen—Jui. Maternity Leave in Taiwan[J]. Family Relations 2010 59 .

[5] Addati Laura. Extending Maternity Protection to All Women Trends Challenges and Opportunities|J].International Social
Security Review 2015 1 .

[6] Blum Sonja Koslowski Alison Macht Alexandra and Moss Peter. 14th International Review of Leave Policies and Related

|
|
|
|

Research 2018[EB/OL].The International Network on Leave Policies and Research htips //www.leavenetwork.org/fileadmin/
user_upload/k_leavenetwork/annual_reviews/Leave_Review_2018.pdf 2018.

[7] Lohmann Henning Frauke H Peter Tine Rostgaard and C Katharina Spiess. Towards a Framework for Assessing Family
Policies in the EU[R]. DIW Berlin and SFI Copenhagen 2009.

[8] . - . [M]. . 2010.

[9] . [J]. 2003 31 .

[10] Gough lan. Welfare Regimes in East Asia and Europe Paper Presented at Towards the New Social Policy Agenda in East sia
Parallel Session to the Annual World Bank Conference on Development Economic Europe 2000 in Paris [EB/OL]. Http //
www.worldbank.org/eapsocial/library/gough13.pdf&e=747 2000-06-27.

[11] Titmuss Richard A. Social Policy[M]. London Allen and Unwin 1974.

[12] Leifbried Stephan.Towards a European Welfare State On Integrating Poverty Regimes in to Euopean Community[A]. Zsuzsa
Ferge and Jon Eivind Kolberg. Social Policy in a Changing Europe[C]. Boulder Westview Press 1992.

[13] Ferrera Maurizio.The Southern Model of Welfare in Social Europe[J]. Journal of European Social Policy 1996 1.

[14] Minas Christos David Jacobson Efi Antoniou Caroline McMulla.Welfare Regime Welfare Pillar and Southern Europe [J].
Journal of European Social Policy 2014 2 .

[15] Jones Catherine. The Pacific Challenge Confucian Welfare States[A]. Catherine Jones. The Pacific on the Welfare State in
Euorpe[C]. London Routledge 1993.

[16] Goodman Roger and lto Peng. The East Asian Welfare States Peripatetic Learning Adaptive Change and National Building[A].
Gosta Esping—Anderson. Welfare States in Transition National Adaptations in Global Economies[C]. London Sage 1996.

[17] Holliday lan. Productivist Welfare Captialism Social Policy in East Asia[J]. Political Studies 2000 48 .

[18] Lewis J. Gender and the Development of Welfare Regimes[J]. Journal of European Social Policy 1992 3 .

[19] Sainsbury Diane. Gender Equality and Welfare States|M]. Cambridge Cambridge University Press 1996.

[20] Fraser Nancy.After the Family Wage Gender Equity and the Welfare State[J]. Political Theory 1994 22 .

[21] Orloff Ann Shola. Gender and the Social Rights of Citizenship The Comparative Analysis of Gender Relations and Welfare
States[J]. American Sociological Review 1993 58 .

[22] Esping—Andersen Gosta. The Three Worlds of Welfare Capitalism[M]. New Jersey Princeton University Press 1990.

[23] Gauthier A H. Family Policies in Industrialized Countries Is There Convergence [J]. Population 2002/3 3 .

[24] Thévenon O. Family Policies in OECD Countries A comparative Analysis[J]. Population and Development Review 2011 1 .

[25] Cichon M. The Social Protection Floors Recommendation 2012 No. 202  Can a Six—page Document Change the Course of
Social History [J]. International Social Security Review 2013 66 .

[26] Waldfogel Jane. Understanding the “Family Gap” in Pay for Women with Children[J]. Journal of Economic Perspectives 1998

1.

[27] Budig Michelle J Joya Misra and Irene Boeckmann. The Motherhood Penalty in Cross—National Perspective The Importance
of Work—Family Policies and Cultural Attitudes[J].Social Politics.2012 2 .

[28] Keck Chiara and Wolfgang Saraceno.The Impact of Different Social -Policy Frameworks on Social Inequalities among Wom—
en in Europe The Labour—Market Participation of Mothers[J].Social Politics 2013 3 .

[29] Albrech J] W P-E Edin M Sundstrom and S B Vroman.Career Interruptions and Subsequent Earnings A Reexamination
Using Swedish Data[J]. Journal of Human Resources 1999 2 .



[30] Cukrowska—Torzewska Ewa. Comparative Analysis of the Motherhood Gap in Employment and Wages the Role of Family
Policies and Their Interaction Budapest Working Papers on the Labour Market BWP 2016/1 [R].Budapest Institute of E—
conomics Centre for Economic and Regional Studies Hungarian Academy of Sciences 2016.

[31] Joshi H P Paci and J Waldfogel. The Wages of Motherhood Better or Worse [J] Cambridge Journal of Economics 1999 23 .

[32] OECD. Family Database[EB/OL].http //www.oecd.org/social/family/database.htm 2019.

[33] Hegewisch A Gornick J C. The Impact of Work Family Policies on Women’s Employment A review of Research from OECD
Countries[J]. Community Work and Family 2011 2 .

[34] Luci—Greulich A and O Thévenon. Does Economic Development Explain the Fertility Rebound in OECD Countries [J].Popula—
tion & Societies 2011 481 .

[35] Noce Anthony A Dhimiri Qirjo and Namini De Silva. Enticing the Strok Can We Evaluate Pro—natal Policies before Having
Children [J]. Economic Affairs 2016 2 .

[36] Gauthier A H. The Impact of Family Policies on Fertility in Industrialized Countries A Review of the Literature [J]. Population
Research and Policy Review 2007 3 .

[37] . [J]. 2014 5 .

[38] Lopoo L M and K M Raissian. Natalist Policies in the United States|J]. Journal of Policy Analysis and Management 2012 4 .

Cross—border Studies and Analysis of Parental Leave Policies

and Its Social Influences

MA Chunhua
Abstract: Parental leave which mainly includes maternity leave male parental leave and paid baby leave allows
parents to take care of their children at home for certain period without submitting resignation and suspending
personal work. It is closely related to the welfare of working parents and their children. A majority of countries in the
world have enacted their laws and policies on parental leave. However there are huge variations when it comes to the
length allowances coverage of and the source of financial support for paid leave in different countries. These
differences have been affected by international conventions and the framework of benefits in each nation. Countries
with varying arrangements of benefits have their own rules on parental leave which is indifferent to gender equality
fertility rate and the ratio of women in total labor force. China has made a large stride in the length and the amount of
allowance of parental leave over the past years. However it still lags far behind other countries in the variety
lengthen and coverage of paid leave for parents with babies. Thus more attentions should be granted to these issues
when the country makes changes in its policies on parental leave
Key words: parental leave policy welfare regime cross-border comparison



