[43

« »

113

(

”»

2019 ¢ 7

~ [

”( status attainment model) ( Blau & Duncan 1967)

( 2018: ).

«“ " ( 19BSHO45) .

11



§ » 2020. 4
?
? ? “
()
( Granovetter 1995) .
({3 » ({3 » ( N 200]) 5
( 2005) - ( Nee 1989)
( 2015; 2012) .
. 2014) .
AY (
) o ( )
( Schultz 1961; Becker 1962; Mincer 1974) .
( Spence 1973; Weiss 1995) .
( 2013; 2012) .
( L2017 . 2012) .
( 2014) .
()

12



(2014)
( .
(
()
( 2013) .
2013) .
()

PSCUS) . PSCUS

(2012)

1999;

~

(

( Locke

«

N . 11
2013) .
2016) .
2017; 2018) .

A

1976: 1297-1349)

”( Panel Study of Chinese University Students
2013

13



( » 2020. 4

PSCUS “ — — 7 3
o PSCUS N
3 ( )
( PSU) . PSCUS2013 12
2017 17 4 N 8
15000 3000 - PSCUS
11-12 PSCUS2019 17
2018 2019 o
( . ) .
2905
()
1
“1 ”» “O”o
2.
N N N 4
5 1-5 o
10%11%-25%26%-50%51%—75%16%—-89% 10% 6
1_6 o
” o« ”» 1_4 .

14



~ o

2018 2019

2019

8.3

0.5

34.8%

1-5

3.6

0.8

65.

8%

21.

9%

.3%

(%)

50.

9%

1-5

0.9

1-6

1.2

. 8%

. 8%

1.1

. 4%

3.1

1-16

3.3

17.

2%

44.

1%

34.

1%

61.

7%

33.

6%

. 1%

2018

=1 2019

=0

46.

7%

N=2905

2849

15



( )

2020. 4

()
model)
( multilevel logit model) o
2 1 3
o 1
28. 6%
52. 1% o
0.1
2
3

16

27.7%

o

( multilevel linear



7. 688 0. 065)

~2.007*7 0. 282)

-4.769* 0. 751)

0. 286 0. 059)

0. 874 0. 143)

0. 073( 0. 137)

0. 521 0. 065)

0. 7947 0. 169)

0. 005( 0. 167)

-0.041" (0.019)

0. 412 0. 095)

0. 100( 0. 088)

0.022" (0. 010)

0. 102" ( 0. 050)

0. 183 0. 046)

0. 009( 0. 008)

0. 003( 0. 038)

~0.037( 0. 036)

-0.017( 0. 027)

0. 725" 0. 129)

0. 078( 0. 130)

0.033"( 0. 018)

~0. 043( 0. 091)

0. 1347( 0. 084)

~0.015"( 0. 008)

0. 111*( 0. 041)

0. 145 0. 038)

0.018( 0. 021)

0. 106( 0. 104)

0.236" (0. 094)

0. 003( 0. 003)

0.012( 0.017)

0.034" (0.015)

0. 033 0. 003)

0.013( 0. 015)

0.0037( 0. 014)

-0. 045( 0. 025)

0. 755 0. 116)

0.192( 0. 119)

0. 108 0. 019)

0. 065( 0. 093)

-0.093( 0. 087)

-0.005( 0. 021)

~0.041( 0. 101)

0. 030( 0. 095)

-0.015( 0. 038)

-0.122( 0. 153)

~0.245"( 0. 138)

0. 176 0. 030)

-0.320™( 0. 120)

-0.086( 0. 116)

2018

0. 058 0. 017)

0. 113( 0. 085)

-0. 142°( 0. 079)

-0. 0677 0. 019)

0. 374 0. 088)

17



( )

2020. 4

3:

0. 439 0. 090)

0. 158 0. 064)

0. 128 0. 068)

Log likelihood

~1784.752 ~1677. 585 ~1852. 352
AIC 3611. 505 3393.171 3746.704
BIC 3736. 554 3506. 43 3871.754

17 17 17
2849 2905 2849
(1) 2(2) ™ p<0.001 *p<0.01 " p<0.05 “p<0. 1.
3 (%)
27.7 22.0 26.4 23.9 73.4 26.4
15.4 21.8 34.7 28. 1 79. 1 20.9
16.5 29.6 30.4 23.5 78.2 21.8
( p<0.001)
N
()



€«

72019

13

”»

19



( » 2020. 4

. 2001 { . Y « y o2 .
. 1999 ( » « Y 3 .
2014 ¢ : » « y o5 .
2012 ¢ . PEKS y 3 .
— 2015 ¢ ? — » « y 5 .
2018 : s : .
. . 2012 { — )«
> 1 .
. . 2017 : ) « > 3 .
2014 ( )« y 9 .
. . 2013 { . — )«
> 2
NN 2014 ( » «
> 8
. 2017 { . Y « y 3.
2013 { : )« y 3 .
2005 ¢ PIKS Y 3 .
2013 ¢ » « 2013 2 .
. 2012 ¢ — 2011
» « 2012 4
2008 { PEKS y 2 .
2018 ¢ - )«
Yy 4
. 2016 ¢ . —
)« )y 10 .

Becker G. S. 1962 “Investment in Human Capital: A Theoretical Analysis. ” Journal of Political Economy 70( 5) .

Blau P. & O. Duncan 1967 The American Occupational Structure. New York: Basic Books.

Granovetter M. 1995 Getting a Job: A Study of Contacts and Careers. Chicago: The University of Chicago Press.

Locke E. A. 1976 The Nature and Causes of Job Satisfaction. In M. D. Dunnette (ed.) Handbook of Industrial and
Organizational Psychology. Chicago: Rand McNally.

Mincer J. 1974 Schooling Experience and Earnings. New York: Columbia University Press.

Nee V. 1989 “A Theory of Market Transition: From Redistribution to Markets in State Socialism. ” American Sociological
Review 54(5) .

Schultz T. W. 1961 “Investment in Human Capital. ” The American Economic Review 51.

Spence M. 1973  “Job Market Signaling. ” Quarterly Journal of Economics 87( 3) .

Weiss A. 1995 “Human Capital vs. Signalling Explanations of Wages. ” Journal of Economic Perspectives 9( 4) .

20



YOUTH STUDIES 2020
( Bimonthly) 4
Vol.433 July

Column on the Longitudinal Study of Chinese College Students

The Left-behind Experience and the Attainment of HigherEducation Opportunities
....................................................................................... Hu Jianguo & Yan Yu ( 1)

Abstract: Regarding the influence of left-behind experience on the attainment of educational status there
are mainly two viewpoints in existing studies namely the “missing effect” in parent—child education and
the “promoting effect” in household income increase. On this basis we add the “urban-rural effect” and
the “left-behind stage effect” to construct a comprehensive analysis framework and conduct the
exploration by using the data from “Panel Study of Chinese University Students” in 2018. According to
the findings the “urban—ural effect” and “lefi-behind stage effect” influence the attainment of higher
education status; regarding the influence of left-hehind experience on the educational level of higher
education there exists urban—rural differences; the later the left-behind stage occurred the more resistant
to the promotion of educational level of higher education. Based on the robustness test at the level of
universities and colleges we could draw the same conclusions. These findings could further reveal the
influence of family background on the attainment of educational status; and have reference and implication
for alleviating and improving the adverse influences of left-behind experience.

Keywords: Attainment of Educational Status Left-behind Children Social Mobility

The Influences of Human Capital Type and Matching on College Graduates’ Attainment of First
Occupational N 72111 IR R TR Liu Baozhong( 11)

Abstract: Previous studies have confirmed that the college students’ human capital accumulation have
important promoting effects on their status attainment but these studies tend to ignore the different
influences of human capital’ s “heterogeneity characteristics” on college students’ first occupation status.
In this study we divide the college students’ human capital into two types namely background-type
human capital and process-type human type; using the survey data of college graduates from “Panel Study
of Chinese University Students” in 2019 we aim to explore the influences of the two human capital types
and their matching on college graduates’ attainments of objective first occupation status and subjective
first occupation status. According to the findings the background-type human capital has significant
promoting effects on college students’ monthly salary and entry of state-owned enterprises but has no
significant effect on the improvement of job satisfaction; the process-type human capital has promoting
effects on both college students’ objective occupational status and subjective occupational status; the
human capital matching has very significant positive effect on the improvement of college students’ job
satisfaction. The research conclusions could provide some policy implications for further improving college
students” human capital quality.

Keywords: College Graduates First Occupational Status Background -type Human Capital ~Process—
type Human Capital Human Capital Matching

Articles
The Young Group’ s Counterfeits ConSumption -+--+--+cevereserrernreeen. Duan Jun(21)

Abstract: From the perspective of consumption this paper aims to analyze the process of young

94



