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Articles
The Generation Mechanism of Youth§ Ideal — Oriented Work Values --------- Zhang Zhuojun( 31)

Abstract: Based on in — depth interviews with 38 young people this paper takes the paths of individuality
and sociality regarding the generation of values as analysis framework and tries to explore the generation
mechanism of the youth groups ideal — oriented work values. According to the findings the young groups
ideal — oriented work values originate from the synergy between the individuals”subjective intentions and
the social culture s structural forces; the essence is endowing value to the work. Through the ideal —
oriental values the young people could conduct self — rationalization towards their continuous work;
through the discourse narration of binary code the social culture could create the typical image and hence
frame the “ideal value” of work. Under this framework when young people could recognize the ideal
value endowed to their work by social culture and perceive that their personal value could be realized
through current work their ideal — oriented work values could be established and maintained. This study
could provide the reference for guiding and protecting young peoples ideal — oriented work values.
Keywords: Youth Work Values Ideal Orientation Discourse Narrative Binary Code

The Construction of Work Meaning among “Post —90s” College Students in Famous Universities
----------------------------------------------------------------------------------------------- Zhen Yajun( 41)

Abstract: Employing the perspective of cultural sociology s “toolkit” this study conducts in — depth
interviews with 70 college graduates from “double first — class” universities in Beijing and Shanghai and
interprets how the “post —90s” receiving high — quality higher education mobilize schema resources and
construct the meanings of their own work. According to the findings the interviewees commonly employ
three types of cultural schemas to construct their work meaning; these cultural schemas are “status
attainment /family responsibility” " civic obligation/social value” and “personal taste/self — expression”
respectively; these three types of cultural schemas have different sources and rationalizations and hence
constitute the field of meaning. In the process of job search the interviewees mainly employ these
schemas in two situations: the deeply internalized schema is usually directly activated as the goal and
motivation of job search; while the actors also temporarily mobilize the specific schemas to provide the
explanations for their choices after graduation. In addition regarding the interviewees with different
growth background the schemas mobilized in job search are different hence the group — based
differentiation begins to emerge.

Keywords: Work Meaning Cultural Sociology College Students Post —90s  Cultural Toolkit

The COVID -19 Epidemic and College Students”National Identity
.............................................................................. Gong Shun & Ye Maoxin( 53)

Abstract: Based on the relevant data from two waves of “Panel Study of Chinese University Student”
before and after the COVID - 19 epidemic this paper aims to analyze the variation tendency of Chinese
college students”national identity before and after the COVID — 19 epidemic. According to the findings

Chinese college students” national identity is generally at a relatively high level; after the COVID - 19
epidemic has been controlled effectively the college students” national identity improves further; for the
college students from lower family socioeconomic status the national identity has greater improvement.
The research results show that the “disaster social vulnerability theory” couldnt effectively explain the
variation tendency of Chinese college students”national identity before and after the epidemic. This study
has theoretical value and realistic value for understanding Chinese college students”national identity and
its influencing mechanism.

Keywords: National Identity COVID —19 Epidemic College Students Family Socioeconomic Status
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