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Research on the Change of Employment Structure
and the Differentiation of Employment Quality
under the Background of Multidimensional Macro Factors

Cut Yan

Abstract: This paper analyzes the current employment structure and employment quality in
China focusing on several macro-evel background factors that have affected the employment quality
in recent years namely the significant trend of “employment deindustrialization” the labor supply
entering the Lewis Interval the impact of the wave of machine substitution on low skilled
employment and the rapid expansion of the platform economy model. Meanwhile this paper
analyzes the differentiation of labor skills labor remuneration and labor relationship under the
influence of macro factors. This paper analyzes the problems of “skill degradation’  “excessive
flexible work ” and “income polarization” in the employment quality of the current labor market and
puts forward corresponding policy considerations.

Key words: labor supply; labor skills; platform economy; employment quality; common pros—
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