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Erik Stam
Professor and Head of the Chair of Strategy, Organization

and Entrepreneurship at the Utrecht University School of
Economics / Academic Director of the Utrecht Center for
Entrepreneurship / Leader of the Innovation and Prosperity
research program of the Utrecht University Strategic
Theme Institutions.

Erik Stam held positions at Erasmus University Rotterdam,

the University of Cambridge, the Max Planck Institute of

Economics (Jena, Germany), and the Netherlands Scientific Council for Government
Policy (WRR). He is editor of Small Business Economics. He is interested into how
socio-economic contexts (at the societal and organizational level) affect new value
creation by individuals, and the consequences of this entrepreneurship for the
performance of firms and society. He has (co-)authored more than hundred books, book
chapters, and articles on these and related topics. Next to his scientific work he is often
consulted by governments, startups and corporates on innovation and entrepreneurship.
it 3R $itgi/Research Fields

Strategy; Organization and entrepreneurship

R F&KE1&/Key Publications

-Frenken, K., Cefis, E. & Stam, E. (2015). Industrial Dynamics and Clusters: A Survey.
Regional Studies, 49 (1), (pp. 10).

-Bos, J.W.B. & Stam, E. (2014). Gazelles and Industry Growth: A Study of Young
High-Growth Firms in the Netherlands. Industrial and Corporate Change, 23 (1), (pp.
145-169).

-Stam, E. (2013). Knowledge and Entrepreneurial Employees: A Country Level Analysis.
Small Business Economics, 41 (4), (pp. 887-898).

-Thurik, R., Stam, E. & Audretsch, D. (2013). The Rise of the Entrepreneurial Economy
and the Future of Dynamic Capitalism. Technovation, 33 (8-9), (pp. 302-310).

-Stam, E. & Nooteboom, B. (2011). Entrepreneurship, Innovation and Institutions. In D.
Audretsch, O. Falck & S. Heblich (Eds.), Handbook of Research on Innovation and
Entrepreneurship (pp. 421-438). Cheltenham: Edward Elgar Publishing.

-Stam, E., Hartog, C., van Stel, A. & Thurik, R. (2011). Ambitious Entrepreneurship and
Macro-Economic growth. In M. Minniti (Eds.), The Dynamics of Entrepreneurship.
Evidence from the Global Entrepreneurship Monitor Data (pp. 231-249). Oxford: Oxford
University Press.

-Stam, E. (2010). Entrepreneurship, Evolution and Geography. In R. Boschma & R.L.
Martin (Eds.), The Handbook of Evolutionary Economic Geography (pp. 307-348).
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Cheltenham: Edward Elgar Publishing.

-Stam, E. (2008). Entrepreneurship and Innovation Policy. In B. Nooteboom & E. Stam
(Eds.), Micro-Foundations for Innovation Policy (pp. 135-172). Amsterdam/ Chicago:
Amsterdam University Press / Chicago University Press.

-Stam, E. (2007). Why butterflies don't leave. Locational behavior of entrepreneurial
firms. Economic Geography, 83 (1), (pp. 27-50)

-Garnsey, E., Stam, E. & Heffernan, P. (2006). New firm growth: Exploring processes
and paths. Industry and Innovation, 13 (1), (pp. 1-24)

Klaas ten Have

Senior consultant , PhD. Professor of applied science TNO,
Innovation for Life (www.tno.nl) , Utrecht University of
Applied sciences (www.hu.nl)

Since 30 years Klaas is working on the productivity of
professionals, workplace innovation, intervention strategies
and intra- and entrepreneurship. Before he held positions in

consultancy firms (mainly HRM), University of Nimwegen

f - A\
L] LA . . . .
) ) ..'.‘.'.‘._‘.}?‘.. (research director and associate professor in Innovation

Management) and research institutes (labour- en organisation studies). He was trained
to be a mechanic, an electronics engineer and a sociologists, and received his PhD in
Organisation Sociology (cum laude).

s 45itsi/Research Fields

Sociotechnical systems design; Intra- and entrepreneurship within ecosystems

K F&EZit/Key Publications

-Fruytier, B & Ten Have, K (1990). New technology and the quality of work; the

organizational factor. In C. Haslegrave (Ed.), Work design in practice. London, Taylor
and Francus.

-Have, K. ten, Dorenbosch, L.W., Moonen, H.M. & Oeij, P.R.A., (2010). Management by
trust. Towards self management and innovative behaviour (in Dutch). Hoofddorp: TNO
Kwaliteit van Leven.

-Rhijn, van, J. W. &Ten Have, K (2010). Productivity Assessment and Improvement of
knowledge intensive work, the Q2 model. 16™ World Productivity Congress, November
2-5, Antalya, Turkey.

-Oeij, P.R.A., De Looze, M.P., Ten Have, K., Van Rhijn, J.W. & Kuijt-Evers, L.F.M. (2012).
Developing the organization’s productivity strategy in various sectors of industry.
International Journal of Productivity and Performance Management. 61 (1), 93-109.
-Oeij, P.R.A., De Looze, M.P,, Ten Have, K., Van Rhijn, J.W. & De Graaf, H.A.L.M. (2012).
From productivity strategy to business case: choosing a cost-effective intervention for

workplace innovation. Journal of Centrum Cathedra- The Business and Economics
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Research Journal, 5 (2), 171-184.
-Have, K. ten (2015). Cooperative entrepreneurship and the enhancement of a sense of

possibilities. Utrecht University of Applied Science, may 2015.

Peter Oeij
Senior Research Scientists & Consultant, M.A., M.Sc.
TNO, Innovation for Life (www.tno.nl) Center for Sustainable

Productivity and Employability; Department of Healthy Living

Since 25 years Peter is working on Innovation management,
Workplace innovation, Social innovation, and Teams /
projects and innovation. He works for TNO (NL) since 15
years and is affiliated to the School of Management of Open

University in the Netherlands (NL). H e held earlier positions

4""; .
-

: rla
~r

Peter received his masters in organisational sociology and societal history from Erasmus

A

at the Institute for Social Research of Tilburg University (NL).

University Rotterdam (NL) and in work & organisational psychology from Open
University of the Netherlands.

s 45itsi/Research Fields

Workplace innovation; Social Innovation; Innovation by project teams and team
dynamics

K F&EZit/Key Publications

-Dhondt, S. & Oeij, P. (September 2014). Social innovation related to innovation in
management studies. In: J. Howaldt et al, Theoretical approaches to social innovation —
A critical literature review (pp.122-150). Dortmund: SI-Drive [EU Seventh Framework
Programme].

-Howaldt, J. & Oeij, P. (guest editors) (2016). Workplace innovation — social innovation:
shaping work organisation and working life. Special Issue World Review of
Entrepreneurship, Management and Sustainable Development, 16 (1).

-Oeij, P., De Vroome E., Bolland, A., Grindemann, R., Van Teeffelen, L. (2014).
Investing in workplace innovation pays off for SMEs: a regional innovation initiative from
The Netherlands. International Journal of Social Quality 4(2, Winter), 86-106.

-Oeij, P.R.A., Dhondt, S., Gaspersz, J.B.R & De Vroome, E.M.M. (forthcoming 2016).
Can teams benefit from using a mindful infrastructure when defensive behaviour
threatens complex innovation projects? International Journal of Project Organisation and
Management.

-Oeij, P, 2iauberyté-Jak§tiené, R., Dhondt, S., Corral, A., Totterdill, P. & Preenen, P.
(2015). Workplace innovation in European companies. Luxemburg: Publication of the
European Union (Eurofound Study).

-Oeij, Peter R.A., Rus, D., Pot F.D. (Eds.) Workplace innovation. Theory, research and

practice.Berlin, Dordrecht, etc.: Springer Verlag, (in preparation).
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A" (CSS) AT RN

3z dnidl/Research Fields

R V= AN = K AR TS

B (L KZik/Representative Publications

#2015 4

- (HEARAME BT U REMM) 2D, SFFEHR

- (R EFA 2 BT SR (§F) , thaRE Gkt L 2011 4F

- (AR T A R LR )

(FF) , Rkl A 2013 4F

- (RIMESRERASBORER) (F3) , BTkt 2016 4
-DLEHE T BN R RSB A SRR R, (BHHE SRS R) 2010 ££5 2

L

SRR R TA TR 2AE,  ChEE2FE) 2010 4256 13
-Chinese migrant workers’ working conditions and social attitudes during the current

financial crisis, China Economist, 2010, No.27
-SRI TRARA R IR ANIME R, (AEELR) 2011 4E55 6 3
-Internal migration flows in China and the impact of economic crisis, &\ {(Migration,

Common Challenges: Different Perspectives from Asia and Europe) , Routledge Press,

2011

- E AT R AR AR A LS b, CRIBTIAHE 2 FE) 2012 425 6 1Y)

RN LT P R W E 7

%5 1

HOASRIBN R RIAIH T,  (BRLAESRE) 2013 4

SRS B e T SR OIMERMERT T,  (BEITAHSR) 2014 458 5
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#3315 H/Research Projects

(ot FAE R ) Je Ghba TARBIR 5 Sik) SR & R, FREREZRZE.
A E A O3S (EAMRETRE CRFECR B T FIVEASRT ) (2012)  RIBGH (4EIX
AR MBI ZR) (2012-4), o EAERGE S KFTARBE ) (R 24 T2
) (2014) I,
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ARG L (B0 R, TEREST
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B CERTIVAG IS 3Lt A

F54itEl/Focusing Fields

g BOIR AR FRb KSR, e Emkhe

| B 2K/ Education

B R S, R S RIENR K
SRRV, AL RFPAAIL R
FEZ A /Main Publications

(e En) (5REREGE) , B (AARAFITERAE L) - (EgREE)
Sy FRLE (RS2 « (B2« (IFJRURAR) | China: An International Journal, Australian
Journal of Political Sciences % SSCI 5 CSSCI 4:& IR R Z M 5RVE I 3 KRR

WIo
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WL R A G20, LA, WL oK RGM AT
FEAOR AT, WK 2 ORBE AR 3 R AT, Wil
KNI AR MSW 0 5B AT 4EAT B bt 2550
s ARl K RO “ P EF 07 (WUN's
Global China Group) PEg¥; H[E# & {RfEZE S A2 0R
Bty alek, PESEE S SBURT I R 28
HAE 2 ORIE LV B, [ TARHCA S B

fff 3 i/ Focusing Fields

HaBEOR. thafRbE, T, e, HaEH

FEZ#/Main Publications

MR G PiE: BERTESERRED) . 2016, AR HMH.

-Ka Lin & Peter Herrmann: {Social Quality: A New Perspective on Social Development) ,
Berghahn Books, New York, 2015.

MRy kA (ERECESHa @k dtRER) , 2014, HE AR H R .
MR, BRERHE:  (GRESECRRENS IR EIE) 2008, HE DT Sk o R bR H R .
MR BEEAR (REEAIEHE NS MERIPARS EERFRZR) , 2016, TEE
$ H R

MR R B (R AR EEA: WL A S SRS BN , 2016,
o [ A5 H A

-Ka Lin: {Confucian Welfare Cluster: A Cultural Interpretation of Social

Welfare) ,Tampere: University of Tampere, 1999.

BE

A LRSI, AR RS AL B 2 57 st 2 1R
W R R E A, WLE AA K EF R K.

fft 3 Sitgi/Focusing Fields

57 SNBSS N ) B BARHIE 5 ST UE AL
I TRIRASLER I TR sem 1 5 E bR kb Ao BB 5t Rt
HIUR BN G AR P E S 2B R A AR
fj(brain circulation)-5 i 5 A\ A Ak JEAR

FEEiA/Main Publications

(BN BE: Bt LRI 3 ) 2014 45 Wil K24 it

(iR 5 A %) 2014 45 Wiyl K2 H kit
CAATFFE P S LB AT R ) 2015 4F Wil K22 H AR
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B

WL KA 5 TS R&E B2 55 5 RAH AT
R, WA B L R E S g R 5 TR
AR EAE, SBREUHE N LB (MGIM) TH F4F.
BT E H SR e 4 It Fi g (NHIMD BIEETI FU R 51, (H
AREHE ) E SRR R A

3 Sidgi/Focusing Fields

FEARGAIH S S AT AE S R, K
GE . BRENE

B/ LA/ Education

I ARBHE K@ TRE T T2, KSR TR MR S TR S+, W
LRSS TR RS TR H A+

FEEjA/Main Publications

HWL, (A EaHT: LA A B FEEE R, 2006.9.

BRED. ARLEPHE . BASRSE B2 dbai k% Rt 2013.8.

PR SIS TR IR B 1R BT 1% I i —— ) S 17 P R PR 4 P2 e AL
Hhitt, 2006.

Eull

s, IUEANLRFE R R, WA Im, R
5 TS RRFAE, R AUE T FUTEE K. R
W 5 2 50 TERELE R R SR AH TR T TR AR . IEHER
FHEORGIHAT 0 B RHOR 2 T R TR P AU B AT
FEHL AR B 213 (Asia Pacific Innovation Conference )

FRFE R ST 0, (Science and Public Policy) — (SSCI & 5),
{NTUT Journal of Intellectual Property Law and Management)

! (Scopus & 5| ), (African Journal of Science, Technology,

Innovation and Development) , (Rl 58 ) RIS EZRHSCH LR TAFE HR— IR T
{UNESCO Science Report) (2015 “FfA) HIgmZs.

# B 58l 22 [A/Education and Working Experience

2007 S 2013 4 Ff 22 ARG [E R 5 — B s BUBR R BOR BUBTAIT S Ly (United Nations

University-MERIT) TAE, JAERF 5T RFI 0 78 010 Z T flAE o BN ROK 3R A5 1 & 2

AR L AR 2, IR & A B 4E D K2 3RkAF 7 DA B 2. 2006 A 7E 3L [H

v 3 T2 Bt s FLBUHE 5 e BOR BRIVl v Lo AT U ) BIF 58 o 7E RO AN 5 [ 27 2] A

114 )5, T 2013 £ 9 H B PE, HnEE#TLR.

fift 3 Sitg/Focusing Fields

QIR AENR = AUE B, BFARORBUR i

FEi$ZE/Main Publication

-Huang, Can; Sharif, Naubahar, 2016. Global Technology Leadership: The Case of China, Science

and Public Policy, 43, 62-73.
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-Huang, Can & Jojo Jacob, 2014, Determinants of Quadic Patenting: Market Access, Imitative
Threat, Competition and Strength of Intellectual Property Rights, Technological Forecasting and
Social Change, 85, 4-16.

-Huang, Can & Yilin Wu, 2012, State-led Technological Development: A Case of China’s
Nanotechnology Development, World Development, 40, 5, 970-982.

-Huang, Can, Ad Notten & Nico Rasters, 2011, Nanoscience and Technology Publications and
Patents: A Review of Social Science Studies and Search Strategies, Journal of Technology Transfer,
36, 2, 145-172.

-Huang, Can & Naubahar Sharif, 2009, Manufacturing Dynamics and Spillovers: The Case of
Guangdong Province and Hong Kong, Macau, and Taiwan (HKMT), Research Policy, 38, 5,
813-828.

-Huang, Can & Luc Soete, 2008, The Global Challenges of the Knowledge Economy: China and
the European Union, Science and Public Policy, 35, 10, 771-781.

-Huang, Can, Minggian Zhang, Yanyun Zhao & Celeste Varum, 2008, Determinants of Exports in
China: A Microeconometric Analysis, European Journal of Development Research, 20, 2,
299-317.

-Huang, Can, Celeste Varum & Borges Gouveia, 2006, Scientific Productivity Paradox: The Case
of China’s S&T system, Scientometrics, 69, 2, 449-473.

-Huang, Can, Celeste Amorim, Mark Spinoglio & Borges Gouveia, 2004, Organization,
Programme, Structure: An Analysis of Chinese Innovation Policy Framework, R&D Management,
34, 4,367-387.
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