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The Research on Life Satisfaction of
Urban “After 80" Employees

Take Guilin City in Guangxi as Example

Mao Yanqing

Abstract: This thesis takes quantitative research as
the core and qualitative research as the supplement,
“ After 80"

employees in Guilin. The study finds that: the urban
“ After 80"

The life satisfaction of urban

analyzing the life satisfaction of urban

employees basically satisfy their lives.
“ After 80"

ees embodies in the working conditions, life of mar-

employ-

riage and family, life of leisure, human relations, so-
cial insurance, as well as social environment. What
“ After 80”

their lives is harmonious family relation, friends rela-

the urban employees most satisfy in
tion and colleagues relation. However, What the ur-
ban “After 80" employees most don’ t satisfy in
their lives is the government policy of regulation and
control in property market, social justice, as well as
income level. The differences of the life satisfaction
“ After 80"
fected by the gender, not by whether to the only

of urban employees is remarkably af-
child, marital status, education and occupation. Ac-
cording to the current situation of urban “After 80"
employees and the influence factors of life satisfac-
tion, this paper gives some advice to raise the level of
life satisfaction of urban “After 80” employees.

“ After 80"

Key words: employees; Life satisfac-

tion; Advice



