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A Micro-Analysis of the Job-Search Process: A Structural
Property Model

Zhang Shun Guo Xiaoxian

Abstract: Job-search process and status attainment are crucial aspects of labor
market research and have long attracted scholarly attention from both
economists and sociologists. Since 1960s, research in both economics and
sociology has addressed these issues from different perspectives, of which the
human capital theory, status-attainment model, and labor market segmentation
theory are important parts. This paper puts these theoretical perspectives in

the job-search process against the background of China’s social transformation.
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Based on the classic theories, the study is about the differences in the
influencing forces for attaining individual economic and social statuses. This
paper has three main objectives; 1) to differentially treat attaining social status
and economic status due to their different mechanisms; 2) to apply the classic
theories to the micro-process of job search in transitional China and explain the
variability in status attainment outcomes with the structural property indices at
the point of hiring so that the empirical results are more convincing; and 3) to
construct a status attainment model for the job-searching process in an
institutionally segmented labor market in the context of transitional Chinese
society. The main findings show that once structural property variables are held
constant, the educational rate of return is significantly smaller, indicating the
importance of structural factors in status attainment. Ascribed factors have
significantly different effects on both economic and social statuses in contrast to
achieved factors. In an institutionally segmented labor market, ascribed and
achieved factors differ significantly in their impact on job-search outcomes.

Keywords: job-search process, status attainment, structural model, social
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6 410 47.659 17. 205 24 86
( =D 6 618 0.099 . 299 0 1
5 900 8.623 9.246 0 58
5 590 8. 746 4.102 3 19
4518 47.835 18. 209 24 86
( =1 6 410 0.677 0.468 0 1
( =1 6 605 0.442 0. 497 0 1
( =D 6 617 0.461 0.499 0 1
( =D 6 613 0.832 0.373 0 1
18—29 4426 69. 49
30—45 1643 25. 80
46—69 300 4.71
592 8.95
5442 82.24
583 8. 81
1956 —1979 1627 24.9
1980—1992 1446 22.13
1993—2001 961 14. 71
2002—2009 2 501 38. 27
643 9.72
966 14. 60
657 9.93
919 13. 89
906 13. 69
957 14. 46
662 10. 00
908 13.72
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