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Talent Building of Social Workers in Relief Management
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Feng Yuan Peng Huamin

Abstract: he talent building of social workers in relief management has been incorporated into the national talent
development strategy. Civil administration is one of its important fields, especially the relief management system
providing service to homeless beggars is a crucial testing ground of the social worker talent building. At present,
the social work and its talent building in relief management in China has made many achievements, yet there still
need improvements towards issues like slow pace, lack of motivation and fuzzy direction in this talent building. To
crack the bottlenecks and obstacles in talent building of social workers in relief management, we must reposition
from three perspectives of social construction, transformation of social welfare system, and the social work
localization.
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