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Strong Ties or Weak Ties: the Using of College
Graduates’ Social Capital in Employment

Su Li-feng', Meng Da-hu®
(1. Institute of Education and Economy Research, University of International Business and Economics, Beijing 100029 ;

2. Journal of Beijing Normal University(Social Science ), Beijing Normal University, Beijing 100875)

Abstract : This paper empirically tests the utilization of college graduates’ social capital
in employment based on the survey data in 2009. Which one is more important, strong
tie or weak tie? Results showed that the strong ties are stronger compared with the
weak ties in the effect on college graduates’ obtaining the work chance. And the strong
ties will improve the probability of college graduates’ obtaining employment chance suc-
cessfully if the strong ties are kind of non-relatives with higher positions on the people.
At the same time, the graduates can find better job opportunities in state-owned units
with the helps of strong ties compared with the weak ties. So the strong ties directly in-
fluence the position access. However, both strong and weak ties do not play the signifi-
cant roles in the impact of university graduates’ starting salary. This contrast shows the
strength of the relationship is reflected in more help for graduates’ obtaining employ-

ment opportunities, but do not ensure that they can certainly get a higher salary job.

Key words : social capital; college graduates’ employment; strong ties; weak ties
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