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Marketization of Labor Relations and Labor Rights Protection:

Road and Strategy of China’s Labor Relations Policies
WU Qing-jun, LIU Yu
(School of Labor and Human Resources, Renmin University of China, Beijing 100872)

Abstract: Marketization of labor relations and labor rights protection are two key problems., which
China’s Labor relations policies have resolved in times of market reform. However, during different
phases, labor relations policies have adjusted strategies to emphasize different issues. In the 21* centu-
ry, when labor relations have almost achieved from planned economy to market, labor relations policies
have changed from supportive polices of market economy to a system of labor polices. At present, la-
bor relations polices focus on individual labor rights protection, but ignore collective labor rights pro-
tection. The defective policy system cannot protect labor rights at all. Therefore, the foremost assign-
ment is to develop and reform polices on collective labor rights protection.
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