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Social Agents in Organizational Study of Institutionalism Schools
—Review of the Institutionalist Theories of Organization Studies
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Abstract: "The possibility of cooperative institutions" was one of the most critical concerns of the old institutionalism
school of sociology. The scholars from this school sought to break free from the "iron cage" , and the representative of the Webe—
rian theory of rationalization, by analyzing the social—culturally shared social agents and the plural interests of agents within social
groups. New institutionalism sociological research developed the social—culture factor analysis of old institutionalism, and illustra—
ted how social—cultural factors were operated in the organizational field, a broader unit consisting of related organizations rather
than a single organization. However, social agents no longer appeared in new institutionalism theory. Institutional research in e—
conomics built its analytical framework for organizational study on the basis of the interests of individual agents. Yet, it trans—
formed the analytical tradition of old institutionalism, with its basis in agents” interests within their social circumstances, into a
theory based on pure market exchange interests. Building on these three schools of organizational theory, this article argues that a
focus on the institution as a system of social symbols is one possible way to bring social agents back to the center of organizational
studies.
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