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A Study of the Development of Female Talent Groups:

An Analysis Based on Questionnaires of the Third Phase Chinese Women’ s Social Status Investigation in Shanxi

LIANG Li - ping' WANG Yan - ping’
(1. Politics and Law Institute Taiyuan University of Technology Taiyuan 030024 China;
2. School of Political Science & Public Administration Shanxi University Taiyuan 030006 China)

Abstract: Statistical analysis of questionnaires of the third phase Chinese women’ s social status investigation in
Shanxi shows that female talent groups generally have a good education background a higher level of job satisfaction
and participation in politics. The problems in the development of female talent groups lie in the uneven distribution
in structures and industries the defect of system in public resources allocation associated with female talent develop—
ment and the constraints on the development of female talents bacause of gender culture. To promote the develop—
ment of female talent groups the environment of policies and regulations which can protect women talents should be
further optimized; the gender culture atmosphere which can encourage women talents should be further improved;

and the subject consciousness of women to make progress and to become a useful person should be further strength—

ened.

Key words: women; investigation into social status; talents
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