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From Regional Segmentation to National Pooling
———The Only Way for Deepening Reforms in Urban Employees’ Basic

Pension Insurance System of China
ZHENG Gong-cheng
(China’ s Social Security Research Center, Renmin University of China, Beijing 100872)

Abstract: Urban employees’ basic pension insurance is the most important pension insurance in China.
Its fundamental deficiencies are that regional segmentation has degraded the statutory unified system to
a regional institutional arrangement and resulted in an increasingly solidified unbalanced pattern of re-
gional interests, which has not only seriously distorted the normal development path of the system,
but also caused a series of adverse sequelae. The fundamental way to optimize the system is the real
implementation of the national pooling which reverses the regional “contracting-out system” back to a
national uniform system, and to take this as an opportunity to prompt the system to be more mature,
fixed and steady.
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