$54 % A3
2017 4E 5 H

ERAZFZR (FFEHIHZER)

Journal of Peking University ( Philosophy and Social Sciences)

Vol. 54, No.3
May 2017

[ 36 B Y 28 FLEOR i U 2
— B HE ST

(dxEAF BUFEHEFK, L3 100871)

OE: R IR AR A SLEOR A AL T, 3 1 A R Sz A DR 2 SO Y SC B R 2
St BRI ZIG B b, V22 [ 5300 1 R O MR S s S RLBORE , 8 1E I o | B TS L Al i [N
T A2 22 1, DU BEAR TR AR 2 ) B AR S SR ML 2z P25 5 PEATT 3 R DL AR 24 i 9 BOR T HR
SRIGEFAEE F AR, 28 W 17 W A [ R T FUREE . B G BB 1 AT A o0 A i AS A B RE VAT )
AE N FE SR B —MFIE TP 7s 220 2 SO 22 [ 2006 BN A S BOR B, 20 3 U QTR
FARBRTG BV (1 22 57 AN BoR i 2 | 2 RE VAR B ST 2 A BUR A (6L, RS0 B 22 SRR B
T 25 R A R 1 0 5 R — 30 U 9 IR AR TR T, o e (8 1 7 A 0 A SR il A 2 A P B ) 2 22 o

BRAEZR Z i, LASE o SeBLHGA B 7

KR AIEOR; EZAH SRR B e AT 8 i E AT ShEOR

RESES.93-03  XERFRIZED:A
FEGEIEE SCRIANE ) T L 353 A b ST 1k
TN LB A ORI S MR X
FEUITREIAR Ry Al 1) 25 S5 1 1) — 2 SR BOOR 2 8
T OEPEAT 2 B LT I B 2 [ R h B
e, WIE 7| Ak 2P W —Fh A FLBUR ISR, B
& ZA B S SR BUR A BT 1) SR AR A O
FEPEAT B BUR 3% 5 i B A 1 0, I Bk
BT IE MRS R R P MU HE N, 5FE
i, ARIEAE T— 2o Z oo 3 LA
[F] 48 2 1) AR PETE AR W N, JF 2 H 48 ik B R
T PO FE () A, DT /2 S 1B SR A 20 1T %o 22 A
PRI Z 0 3 O ELEEPR AR, B2 e 5k nfef BE B
Bl 22 S A 2 R TE Z AR PR b R A S B SR
71, XBeTEZ 70 F it S 5 Bl gz ]
552, Ktk , 200 3 U R 2R BRAEAR K
FREE 7B E R IAE A ILBOR A7 R

%5 H #3:2016 - 09 - 30

X E S :1000-5919(2017)03-0133-10

— H R MEAT SR B R
WL ANFE B KA

Ze ek R T AN (R R B A AN A —
Foftch 23 2, DRt 2 [ 50 BRI A 2~ SRR
A B o RE R, 0 S B 37 [ 506 UM 2 H HUR
WA E R, M 2408 Ll
TER 22 etz b BTN IR R (EOREI4) 1 22 57
PERURPAF e — DR Bl 4, Bk, 723
(MEE RS LN 2 (P &SP G Sy Xy
Syl I BRI — AL, LU IR D s BRAE
ISR B A 5 PR P i 2 22 3 T 2 A
R HREZ B RIASUR) B R S L2 755, i e b
17 37 ( affirmative action ) . “ ffi B B K"
( preferential policies ) M| B A AR AN [ [ 5 AL L
AN A NS

TE“ B EMEAT SN A B EOR” SEREE Z oh,

EEEN  ZWHF, X, LB FEA AFTAFEAEEFRAL, LRRFBALEEMTRALR



134 AEFCR 2224 (A SR AR

2017 4F

“PURECR” & — o i A H e R R
(1 —Fp o Sy I PR Ak i 2k O LA, « B B
73X — I MR m B G b TR A (] [ oAt s
() 1 D) B AF L B 5, I 5 )i — 2 7 g S
FOE E SR sh = S H g s AEUN T ) —
BEGER TR B B ™ M0 2% 4 T 2R
oS FEHCR Y RAF R P X 28 BUR A I PR
Ry LR (progressive policy) o

AEXT TR B SR A A A, 5 PEA T B R —
AT RS BORE A A — A B Dy i DL AN gk 1Y
&, 20 a2 60 AR, A K SE I E AT
SIS MR IR T 5 M 5E 3¢
Fik, (H € [ DASM A [ 5 0 25 RUBOR 218 0 A
Kedd:, AT “ 2 AT 87 X — L E RS H
SRR . AN, B & VAT S BORIE BN
AT SRR T AN R %) 22 00 R 1 ™ < P B AR 1 A AR
AN RTRE PN TR 1 BN R A @ K Rl L
b ARSCUL S AT B — 1) R A AN [ [ 5 AT
REAT A AR PR A S LR A 52 8, LIME 5 2 A7
(R AH DA FE SCRR R — 3L

“HEMATT R 1965 AT 3¢ [ AR -
LAy RS T R AR 11246 547 AR A 1T A 2
LR TP MR £ 2 0 1 — 5 AR B B BOK
DU BRI A | TN 28 36 [ e MEAT B ik 2
gty I A E BN A SRECR P s A phRe
LG, 26 B HEAT 3 IR h A8 SC BUR i 24
M, BA L R ERE R TEAT R X DR
T LA R BRI — BRIV BURE &R &,
DM TE T 52T 1l 0 0 e A e | R RN i) 7 3
Bt ATl MM, BT EESE
113l A 2 B IR BOOR , AN A7 753 38 A 7]
(1) BB S, A DG IR TC 18 2 SRR R SN 2

TG, BV BOA 5 S0 2 508 BHie # WAR
DREBSTE M A X — BORR A F RS =, —
SERFE AR AT SEBR XS AT B EOR Y
I E bR is AT A ®

BN AR BOR T 36 W, BN X 2R
TR PR Ry B 22 0 1% 3 ) BE T ( Positive
Discrimination regime) , E[JJEE S 57 A7 R | 47 401 B B
SR ST 1) T B A e Y 2 R By 5
W FE B EE XA AR RS FIR 2 43 IR R &
FRAEAYAL 233X — U SR B T B BE AL 25 g — B AR
A0, IO XGF 4 %o~ 5 D DU %) 25 XoF T AR o A A 10 52
TS R B, B S T AR DR L i R
7 SO ITAL T 45 St o7, DRI i 22 LA A Sy B Ak
AURFIR LR, TS B A TRl ik 2, BT
X S RS Py s b A A 2 Feis R R R
( Dalits ) FEAF: B ( Adivasis ) RHUT BRI X 5] £F
BB, B IE 08 3R 5 A ik (the Scheduled
Castes, SCs) Fil 3 51 % ¥ ( Scheduled Tribes,
STs) , AR A B i A2 By Bl ML, T
HAEHE OS5 R Rr 8

TEIE Z0 b 1 E PR Sh BUOR 9
THEFEAL T 25 S AL B REAR AR K R HL 23 1Y)
A, A B AT S AL B NI AR Gn AT
FIREAE 2 0 B R D BOHE A B BN 1 (e 36
[ IR, Hok VU G R AR A 5 E
ITBNEUR N 2 45 # U T H 28 TR R,
T FEZRCP AR R T BUARUT HA)
Bz U ), Horp BR PG T 1970 4T 46
STt A E AT BBOR 932 2 M S R A AR A H
T ONECE R0 Eole N FERE T, 20 TIE4D 80 4F
ARTFAR S 1) 15 78 PEA T S BCR W LA 171 8 A
BRGNS 2L PNIVER = 2 PNIPOE SE SN

D ol el Bk % Ao S B AR BT AR O ARAR BY 2 B 4538 (positive discrimination) | 78 EF E 3 26 3 DL R I ok T P A B0
JE T I T AR A “ KA 2 F7 (sons of the soil) , #f B 2 + #7 % “ A 1L (standardization) , & B F| I W 4 2 fil B 5%
Ay < Bl KB FBAFAE 8 R B (reflecting the federal character of the country) ,

@  Aileen McHarg and Donald Nicolson, “Justifying Affirmative Action: Perception and Reality” , Journal of Law and

Society, Vol. 33, No.1 (March 2006) : 1 —23.

@  Christine Reyna, Amanda Tucker, William Korfmacher and P. J. Henry, “Searching for Common Ground between

Supporters and Opponents of Affirmative Action”, Political Psychology, Vol. 26, No. 5, Symposium: Race and
Politics (Oct. , 2005), pp. 667 —682; F. J. Crosby and D. I. Cordova, “Words Worth of Wisdom: Toward an
understanding of affirmative action” , Journal of Social Issues, 52 (Dec. 1996) : 33 —49.



53 3

FRRPE : [ S0 B P A BRI AU 1Y 135

SE PEAT Sl R R B 1 B2 ) 4 45T 0T B
YATSIEOR X RE PR E N AT ER AL
AR kSB[ SR E VA T Sl BOR S B i
WTE RS HE A SR AT LA 2538 T
AR R AR SR ™ E S R A R B L
95 1E FR A 3 S0 T LR 2 1, D

JEl ENRE ERRPUIE ETE RARSEER S E
PATENBOREE R AT, A E A B [ M Y il =
ST AR 0] 0 1 E AT S BOR B R . bR L
TH BN ] 6] 2 s X S92 it B St 5 5 1A T Sl
RN EE R 2, JLZIR 2N DS I A
SR SR AR AN B AN TR AR A B 1] LA A [7) 4
TRVRRTER & — A RR AL 2 /K 22 N Z AR T
B0 Fg 22 e DR A — b X1 ™ i A3 R T E
PEAT SR R AR A St U 5 B 2 i kb 2 IR 2
RIS AERF T (94 A @ SEEE— A HA
SCACZ AR K AH S [ 130 AT —fis i 3
fEm) <1 1" & AT 30 (“hard”  affirmative
action) , H& | AN H &5 Rl LA H A8 3 (B
90% ) , S AR BB bk 45 /b HL RS i e [l et ) 4 A
R PN A% 1 B BB 55 22 R R e A0 Y
T AT AR O A, R
DRORFET ARG Z 8054, AR T3R5 4
J T U B [k 28 1 88, A — AR E Bl m] LU
R LR A A A B EVEAT Sh B, Ak, 3
B R A RS 48 20 tHad 70 AEAR LU A
I agis) , LA AR F A 24 1A LR IR S5 N &
3 Ry Bk ) A R 22 0 R S I A E AT B
BRI BN O

— A EFE N AR Z 0] A 22 57 ) B A
P REBE Y AN P BR S S — P 25, T E VEAT
By B RH O B U 2 UL A [ 6 BE SR G, AR o

SR LAAE X A A B T RGBSR X A Y iR B E
b, 58 T W A0 [ T WU L RS 2 3R
LU o TR SN IR R DR f oy < R S
PR, B AR AR R B2 b mT 5 B B5R H A B9
HREMEAT S BUR, W 2 T2t £ UE
ol N 1A

ZVEREEBHEEETS R

TEVE Z I A S BOR T, 1 E VR T SRR
FRBE b AT DL B R fc L B 3 U Y A 3L
o “HERIIR — w5 E TSR
fE—itg, #FETIAGEETsE WHK, K2
SN TR s PR R R A SR AR
LR BT i A 25 55 22 B 1 22 B NS -2
TENL T LM R B P BN ZIR) , B E AT
S BUE N TR IEARLE 5k = L5 ML AR 1Y
Tl AL 8 B0 1) AT DA i 5 40 A 1 3 Ak 4 I
st S S BOATF IS 1, Wi, BliE - A
PR SE IR, R S E MEAT S BOR B AR
14 75— LA

e FE 20306 A2 S BOR T, 1 2 AT 3 —
HIEG R T 2 il BRSO — AU,
NI AT S E AT 3 B SR BUR At 276
JE,al prE e AT SR G AL 2 BT 5 Rk i g i
LI EE, 1ER I, Al AT s g v i i B
AR AL AR JE | (e B AP R JEE IR — 2 4F
BT SRl A T HE A L . AR A2, FEix —if
LA RBOR S B, SO B W3R AT T A
TRRFE IS Db A AR X
FE AT B S B G W UL, SR SO A
S AT BB A a2 A L 4 B A [ o e
FIR W Z [0 B HLRE B 2 NI B @, Bl 200 &

(D Steven Ratuva, “The interface between affirmative action and neoliberalism; The case of Fiji”, Cultural Dynamics,
Vol. 27, No. 1 (March 2015) ; 135 —154; H. Jain, P. Sloane and F. Horwitz, Employment Equity and Affirmative
Action: An International Comparison, NY: M. E. Sharpe, Armonk, 2003.

@  Colin Harvey, “Mobilizing against neoliberalism? Global affirmative action in context” , Cultural Dynamics, Vol. 27,

No. 1 (March 2015) ; 81 —98.

@  Steven M. Teles, “Why is there no affirmative action in Britain?” , The American Behavioral Scientist, Vol. 41, No.7

(April 1998) : 1004 - 1026.

@ Morris B. Abram, “Fair Shakers and Social Engineers” ,

in Russell Nieli, ed. , Racial Preference and Racial Justice:

the new affirmative action controversy, Washington, D. C. ; Ethics and Public Policy Center, 1991, pp.29 —-44.



136 AEFCR 2224 (A SR AR

2017 4F

SCIRHAC AR AT A R 3 SOULE AR A T, 1 2 1k
el e o E 6 B — Mg — 2 Rl E
BEVER 20 VAT 3 SR RLBOR , i & AT
SR R BOE LA DL 7S TR T R A WS
L

H T 58 PEAT S BUR W DURRE AR X 42
A A AR HE P 7241, DT 2 B 14 1Y A ) 0 )
PESAE AN (HEMRYE) |, (875 B ARTE T k21
L2 BER A 1 5E TEAT S BORAL R R — MA R i)
NI 500952 5 FIZ AR (8RS 24838 ) , ol
FE B 235 LI AR N X 58 28 7 7 Y 22 B 5N 23 S [1]
il e T S N Ay 1= S 3 /AR
R SR AR N 2 B A AT B B A B 4
RECER— AU RRAE, 58 . T A IR
R A R AT BE AR L JE A TR AL, SRR b R B
AT EVEAT Sh A AN TR D02 50R) 25 1]
I ARRRE ERNE #2781 AT sh s fE b
HOR B RCE Z T8 — i, AR AR S, 25 0
NTE R H R MEAT Bl O B A 2 4 52 SRR R 1
A FATRRERD

Ve Z o0 U — DB EW SR, B
FIH 32 SORIAS N 32 SCRE L& IR A T, 32 Wi - 98 1
TR B EVEAT SN S 25, 2 — 2P
55 7 EMAT S EOR fAL oA Al 7RBEAE 3
SCHNR TS 3 SCRSAT RARAR, S — A A IERY)
IR AL 2 5 M5 09 H AR A B B R
77, n] M AT B TEREASRE , Wi hn 20 4 60 4F
RAEE , RAGS il K BUE T 56 B ik 2 il
AL il 2 R A T AR T ROV T BUR £ e )
R, WA A C LAY E AT S A R BUR
&S, (B 270 3 O, AT T 5 A 5
AR ARSC A TR H 43 OG- 35 T35, WA A
SR AR I R St i AR H £ BN — Rk 200
MM T 25 80 e, 22 0 iR 45 [R] I 4%
AT BOR R, AN, AR T A [
B BOBUA 35 AN [ (4 SRR M sz R AT T 22
Xt AN [7) BRI H AN [) 1) 285 B R0 AT 9 Bz, )
I, 7R 5T 32 SC5 A A SRS B rh AT 0
A RESE M 45 52 40 1 R TEAT SBOR iR 2

FEMAEZWT TR, XS AR RR B 1 aT DL e
MNHT AT RE LU 2 #3552 0B e PEA T3 Z 25 AR
HHOR R 2 A i 52 3 5 BE R

ALY, 5 E AT Bl A R AT 5
TET58 A B 3 b Z B A A b,
HOEMEATENBUR B RV 5, 58 E i Dy sl ml
b 57 PR S L 2 S A R AR B T NP4
AEOC, FEAA AT 1) 55 HF A4 I 4 ( group preference ) f&
HOEMEATECR 1 — I A, BRI, R
W& TP A RS e AT B LAY IO A7 £
PRI, 26 G AT 3 Mo R BOR I 32 42745 &
B DRI RN L 1 A e A B PEAT
Bl (B Y 22 0 57 180 ) BUSR 19 32 4 BEAR 2 A4
E- 3t 3oy I NG ol R 1 8 ol % 1
RHF Uk Fn R 50 FE 7% 09 ANHE CREAR) | DL KOS ok
(1990) A A JX — BRI W 14 A 2 Jig v I 1
)2 (the Other Backward Classes, OBCs) . I4},
R PUE ) ok N BEGE Y £ MR R
N SRR [ K PEAT Sl BOR Y 52 47
NHE X e AR5 B 0 06 R AT Z B
A2 g 0 it PR AR A R — PR A (IR P i B
PEN ) B8 51 BE A%, TS 2 5 A A i 2 AR R BT
ol BT, A SC PR AZ 45 A9 AT R R RS HAR A
(M) o Dol b, 52 R BOR L ) 1 24t
23 3 Y AR B 1) A A = SO IR B 1
T AT BN BUR AR - m i

FI A5 o AT Sl BCR R UREAR S S, A
B B3 2 IS 8 A T BB T 52 25 B BEAR i
P&, ARKERILIOK, 2 BN H 2Tl 5
FE A B FE AN TSI EA—BL, & — 0
EE RS T S 2R R A ) D)
At 2 mAT M A I w1 B, A0
SO EA CEEE E AT O E
PEAT S W =« A B (liberal ) B “ 325 19
(progressive ) bR s FRAAREMNMN, H
M B A A AR OGP AR AR A A
(individuals qua individuals) FIAEF] AR A 5T,
A EREREFT (B2 ) BOHAL R R A& A AL



53 3

FRRPE : [ S0 B P A BRI AU 1Y 137

FIATE,© P, 78 50 2 1 AN [R] A B00R 41
Hh PR B i 2 1) B8 SR 5 A A Rl - ) BB
Z I AT R AT B [R] s A7 7 A B i 5 1 IR
W, SRR R IR A2 R S5 A A% 7 3L Ay T A
P, MBI S ST RS R, (AR N 3 SO A
F AEE Y, 1B AT 3 DR Ry FE AL A O 4B
HEVE A A BRBE A R @, 1 e AT shiE
T X —FEARRAE (0 HAE B F R 32 3G 5 T
TIREPRSR T 2B,

TENANFELEITWERE, FEMITIIE &
KRS THC AR R 3 LT A — 2 N B il 1Y
(AR . — O T AN N E SO HE & 78 o h B
NSy R R AR N R (T /R S A |
— N ELIE (4[] 8, DR Ay SRR AN K 4 B A AR A >
M IR s T &, BIEMREE T, BUN
X HEAA B S8 R S g 25 KR AIE 1 Z2 00 T At
07 T R

SVA b N B [ S5 A e = 5 RT RE
) %5 AT Bl B A T 5K T BUR X B R 22T
g4l i O e R 1< e S 1L I v =R S e P e
R 3 PRI 2 P ) BECHRE T f  PEA T 3h BUR L
F— IR LB BUOR RS, BB AT
T AR PEAT B IBOR | iRl i ARG OC R P
B LL B2 Il 2 SR U B R R R AN
R TT ORI LA e SR Ay O B EL AT i v
1) (race-neutral ) FFAIE , fAFRE —Frib KPR 1
R EEAR S50 b, T S B A B B T
RIS IR IFLL S B AL S HE R B 7, TA A
SE L BT ) T B AR TS SR A A Y
TR AR I, I8 15 2 AT S 78 0 [ 3R 1« AW
Rz R (® RN, 9 [ R R

No. 1 (March 2015) ; 81 -98.

Vol. 33, No.1 (March 2006) . 1 -23.

® ® ® ©

Lee Nisbet, “Affirmative Action: A liberal program?” ,

Myron Weiner, “The Political Consequences of Preferential Policies; A Comparative Perspective”,

B Sy e PR L 1 4 R T DS W) AR Y
RURIA 2 R Be 17 4 53X R BT AN 7 B DU o g
REVEATSIBORE T T 25 W),

Wi 2203 SRR R I, B 536 Bl e
i LV 1Y) 2 S RS 24 0 B OR 22 b e B
K, PITALT- 5L 75 ZEAN Rl s R R BOR , T2 A
e A SR A0S ) 7 R P AT 3l BOSKE T K 2 ok ik
Z . A2 fEREZ o0 F a2 AE 0 H 253
S, R T E TEAT Bl R A B ) R AR L A 4
. X —1F IR 250 3 SO 2 500 JH
PRGN FE R

= ETUEXHNRE Z MY HE

“CHEMEAT BN M A LB A A 55 %
P15 SRS AR B — 5 R 59 BOR SR
BRI, e i 25 AR 9 S B R A AN TR e
N O SRR ) A A 1 S B P R
Ho BN AEARSC I i B P R AR R G
— LU [ G DR G HE A N A A
B i o A B9 35 S 8, sl O R i E
FrEBOR A RRB M , (HUR, — S8 BUR AR 1L
BT FEIN A B RE VAT B sl P R B R MR A
NI R e B AE RO YR 1 7 AR U S T
AL IR, 7 G At 4 B2 B A4 52 i 20 ] RE J2 B IR
Py @

PRI AR ] LA, 15 2 AT B — ERATAE
AL A0 4 BB — A BRI, (EAS 5 TE Y
& AERZHNTT HR, T RO E A K HE
AT SR A P IBURE 1, TR PEA T S Y S
FRIETEU, A G EMEATEIMITiIs B Rl 5 2
REPEAS B OB R A — i, 1 EVEAT 3 &

in Russell Nieli, ed. , Racial Preference and Racial Justice :

the new affirmative action controversy, Washington, D. C. : Ethics and Public Policy Center, 1991, pp. 111 -116.

Colin Harvey, “Mobilizing against neoliberalism? Global affirmative action in context” , Cultural Dynamics, Vol. 27,

A. McHarg and D. Nicolson, “Justifying Affirmative Action: Perception and Reality” , Journal of Law and Society,

Comparative

Politics, Vol. 16, No. 1 (Oct., 1983): 35 —52; Thomas Sowell, Affirmation action around the world: an empirical

study, New Haven: Yale University Press, 2004.



138 AEFCR 2224 (A SR AR

2017 4F

FLE N SRR — 1A BT, D

“Z FEPEE B (diversity management/
managing diversity ) — i8] % {5 Fi 0] 513 22 20 {42
80 4RAUrh IR, BA M WA L EE &, BT
B E AR R 0 T AR 7 B SR B i) — Rh S, 2
FEVEAE B 80 AR 7E 3G s R g . I 2
T2 [ GG B 22 U IR 1 E VAT SR G
e, R — L A S EMAT S L S,
PEFEA 1 ZAF P TFJF T A 2 R 2K,
JEl T2MEA M Tl 5T RN, BF
FEE XS Z AR Z AL P A B i B 4T T

AR B & R A2 48 2 REPE R BRI )
I I — 8 T e A N BLSE  © R O 32 718 B 5
RO — R EHLHR B AR RSB R T, 80 4FAL
REAVFZ SR Z AR IF IR 1 2R B
SRR ARk AR A B R 2 BT O Y
KEETT I, PeA T R EE R A S B Y
MES, T R T A O R PEAT B LA P A i
M HL23 25 BOR OB I K 12 9E 55 3 ) 4 PEAK
LT HEHLS], IFC A 51 R E 2 ARG
T8 ) BRI A R . 90 ARARK X
— RS IT AR T R BOR ST, L b, 2
FEPEAE BN A 5 4 2148 B8R ¢ 19 — B B
2, 0 BA HE 20 1 5206 31 RN /> 2 B0k i 5K A
2T,

A KB EMATIIRTHE BR B T 2R B
AT TR 2 8], AR HEPE AN X — A2 Ay
EVETT B B T HLOE 19 °F 55 IURE (real equality
agenda) @ (AL H EMEAT SIAR T BT T 3
PUE S BC HUE 18R | 048, 2075 1 3 o0 #E

F55 ST s 18] A O ) A Y S8 2 A s
M) 7 AILBOR ISR, R EATLL
Ui, 2P B T o YA T S R L B AR LAY
T B —FhoBr B0 BORENE , AE N — M A ILBOR,
FEPEAT BB B A W W R K (2 5 ) Ml
B R (REXS B RS2 A ) | T 22 A A B U HIR
TORMUT A N F) 45, E4E N T 8%A N
B JRIA N7 1 D, A R VAT B O Bk
AL SR R R 2y WA DG EUR S
FREE i R

SHEEMET AL, SRRV BT L B 43 8
i (identity politics ) AFEAE  (H R BF X 58 A A 3
SCHA N FE SR K B RIE SR R e, X
TETAMATIEAERE A, B AT R i 5 =2 8 1 A £
( competences and benefits ) T AS & & P17 80
5 7 G < W R AN B9 AR (rights of inclusion ) ,®
SMA E L E AT SR O TE T X BRTE AN A TE 1Y
BIE, M2 FEPEE BNE IR TR, X T Pk
TR B M BEE R UL, Z R AR N & N
PR i) 22 AL ((palatable alternative ) # ] 12 $%
ZT @

S AR B R B e AT S A
XPRE SR A A BB EE T e 5 £
FEMEE R A IS, 2RV B 2 E AT
SRR, ARRRREE BT DAUd, & & VAT 30
JE AR BE 2 S A ) — P 7 = R — b
AN5EFERYEE B R RRE i 52 B 7 2 T 2 R M A B
W e AT sh kot F52 b, ZheME (BL
ZREERY R ey, 2R IR A T
Wk K B A R, BN S N E AT S
FOLHIERD Y 1964 A RALEZ) MHOA N 2

(D  Prue Burns and Jan Schapper, “The Ethical Case for Affirmative Action” , Journal of Business Ethics, Vol. 83, No. 3

(Dec. , 2008) : 369 —379.

@
®

John Wrench, “Diversity management can be bad for you” , Race & Class, Vol. 46, No. 3 (July 2005) ; 73 - 84.

Annelies Knoppers, Inge Claringbould, and Dortants, Marianne, “Discursive Managerial Practices of Diversity and

Homogeneity” , Journal of Gender Studies, Vol. 24, No. 3 (May 2015) : 259 -274; Gillian A. Maxwell, “Minority
Report; Taking the initiative in managing diversity at BBC Scotland” , Employee Relations, Vol. 26, No. 2 ( April

2004) : 182 -202.

@ Sara Ahmed, On Being Included: Racism and Diversity in Institutional Life, Durham; Duke University Press, 2012;

Sara de Jong, “Converging logics? Managing migration and managing diversity” , Journal of Ethnic and Migration

Studies, Vol. 42, No. 3 (Feb. 2016) ; 341 —358.



53 3

FRRPE : [ S0 B P A BRI AU 1Y 139

B ARSI TR A B s PEAT B BUR
S it 2 A DA DG ST Ay A e T 4 X R
REMEVEE A — B B M AN A S
FEERHRN 22 5 — M fb 2 Z FE PR J0Y 56 —
Br 85 =B B R H AT £ WL TSN N £
PebEAE R D

ZICE ORI F 2R 23R AT ZHE 1
MRy @ FEZ ot SRR B, ZHEH A S
PR HE A, MR b, 2R —
T E SRR AR E, G T Zouh SN E
SEE S Rl AR R — A R AR,
N B DARRAR 04 285 BE X 1 Z2 Rk (R gk 2 A1 LA
Je Z2 AL TS5 IR N i FH 451 22 0 Tl I 22K,
TEX A L, 2R PR R g5 5t S B AN
W), FEISLZR T, 2R AOR g2 —Fh K B A A
AYILSARA , 2270 3 SCMHR At T AR 6 2 4
PR B AT AR SR 25 S AL 2 R LU 2T
F A EE A ZREPE . AN, 250 F Al
RS T R SR, £25T
F SCBFARAN AR (AT A H 34 19 [l iy, B K
[ R BN A BUOR R X ) AR T A
., T, R EMAT S EBOR B PR Z bR, T
A 1 Z2 AP AE LK R [ 506 BN A FR ORI
iRy

EHZVE NS 5o, 2R T8 2 R
WA AR AU Rr L R ORI AL T 5 M 7E E 03
T e, 2R I B 2 R 2 T 5 IR JR AN 2
R T AR P R R A 5 2k 5Kk, DA
ZREMEBAE “ AL S BEBE” (social trap)®, X T
HAHUR P I ZRE PR B [ A B ) 2R
FHAUN F U B S Z PR3, 536 3
W EA G 22 N H bR, I R 5
PHIC TS AE NI 77 TR 236 B E AR A8 T TH A5

Education, 2002, p. xi.

2005, p. 286.

® ® ©® 6

Bruce Barry and Thomas S. Bateman, “A Social Trap Analysis of the Management of Diversity”,
Management Review, Vol. 21, No. 3 (July 1996) : 757 —790.
Myron Weiner, “The Political Consequences of Preferential Policies: A Comparative Perspective”,

Politics, Vol. 16, No. 1 (Oct., 1983), pp. 35 -52.

TSR i E S0 B8 3R BUROE [ 2 R B
UL B ) R 22 70 32 SO 536 B e
popERZINS NS

W F K% E X KREXKEE
HnFEBAF X

S SRR, 1 E VAT S BOR N 1A 2
FE PR A LU I AL 23 28 S RS P45 TEAR R
JE bR R 52 AT B A O A 45 A — 4
SRR, LRI ML, PR T B EUR A AN [R] B
JE BRI T B B B A AR, XSO
PEATBIBOR IE SR — A e, (RO fE 58
Jiti G SR (A AS ) [ R 0 7= T A AR A AR AL
AIBOR W, X Ff L BOR I BURZ 7 (the
political logic of preferential policies) &M% , L B
UK 2 28 B DR R B RE S 8 13t 5 SLBUR BHE 1Y
RT3 i i R [l 10 -5 7 R
PERYBA 23 0], A R 2E 20 5 52 A DG B
NI — SRR BRI A , AT Rk o T AR
BN S X UK A A 23 HE A A 2 B TR
JEREOU B BOR — HLSET , % 3 7 75 3] BR Bt A 45 31
WA T ) B BTN A BR i 7R B BT e DK
DLE R — B9, 3 26 B3 ] AR B 1k 0@
X—BUAZ RSP R T 56 B AL
R 2B AR AR 0T 17, e 2 B SR BT (Y
ZEIEME) B—FR,

AP G 0, 200 F SCAUE— N7 B il
FXWEBATHA AR EXREEFES
A FEBORAH G 10 S5 16 BB 0 AT S o
S (R ) F 1 2 UK ) 7 -5 5 it o 7 A2 19 1
AL, B 270 F SCRHRR BB A AT, B

Joseph F. Healey, Understanding and Managing Diversity: readings, cases, and exercises, New York: Pearson

Robert Wuthnow, America and the Challenges of Religious Diversity, Princeton, N. J.: Princeton University Press,

The Academy of

Comparative



140 AEFCR 2224 (A SR AR

2017 4F

Sl R H 25 BN BOR T4 520 Rt 2 P i #n
PMATTEh I AR R BOR e B — S 2
AR Ak AR XS B B 22 R MR T H T 2
T E PEAT SR A T S A X LA TR 9 5 ) 1
2 MO 5 T 14 28 A D) R 3k — S i B R B 2

FEE FBCH A A FREORFEBOR T BUR
T H AL R 12 B E R AR 2 T VR
SR DT T ARAME AR AL, A ILBOR 7E S
(RN 7 Sl o T e oo BTSN d SRR E oy <
Xof [ ML VR FH s i, O FERXFR I 5T,
PEAT SR Y B 2 S0 ) AR 5, k58T iR
F A TATIA A AR A L 5 B4k
AT RRAAE AR A DG BURT AR €8 04— PRI R A 25
e, TERCRRE XL, R AT SR 1 25 R E £
JCE IR T2 KR RS T, M58, 8 A
H 35 OGS ] [ R A5 8 P4 T ShBOR B2 it A Br
AN, B 7E 20 22 80 4EACH 385 F R Y &5
JEsE S S E AR A B A L
WCFEOR Y [R ) 0 B R SR 5 o AT SR
DA IE AN - 45 )

SivFEe, R T OSBRSS Z T E
SRR B WL SURE . nSRBEHT A b 32 O e
FIshBOR ELA I T A TS, RORE AR IR 7> 5
EMAT S BUR RS AF 7R 1, B, FEEN
1991 AF-FFUR A0 28 5 B0 LT 5 T 4 1 B A 9k
Wi A, st U, BN R B il 32 RO Y T
R AR B AT S BUR I 248, R
Bl 15 R PEA T S AR S BUR 7R BUR Sk 5 52 35 #5
FElJ T A SE R R, SRR AT B — i T
S ASAT AR KRR B b ] AR A kg 2 5 YA RRE
FSCRBCR R, A, BB RS 1 22 5% A ik
DA B 35 28 B0 HR BSCER: K B 2 IR AR ) TR
WIREZM IR @ YR 5w MAT 3 BUR 1
TR AL (8 I S BOR — B S B X A 25 22 S 0
NS T R ) — AN E BRI, (R IBOR S it %

SAROLFRRSLAEAE, W 7R T & AT B BUR TR
B ECE RTINS, & T shECRTE B
NIRRT AT el 1 el 111 D Ry S LA R T
RARZE

ZAL 3 - P2 B ( Thomas Kuhn ) B} 2237 24 1
FEP R A S B R &, A5 - B2 K (Peter A,
Hall) F 1993 4% #2& B % i X" ( policy
paradigm ) HEA& , -3 1o B 5 i =X AR T i Ao o [ %
WMATFBOR AL TEg /R 3 A BRI U R
HEZR v, S [ 2 W 28 5% BOOR A AR A i) 22 st [
&, BORW MBI 32 S 1) 1 62 T 32 S X
TP B SREOUL & ) P 728 SUARE I 1 AUl £ A R 72 4k, 4
REFWEIA R EHMNAR THEAZ
@ FEZ Tt U, W& 2 ook MR 25 1
Z e AR R E W 5 52 AN L& R R 2 5a 4+ H
e B U SN i L /A 15 & A D PEP U R =
E W — 2SO S SR, TEEUR
AR b 2 T IR A B b A G RE IR
PRI A FE R U A Y I 2 s AT R 2 R
“NFRBURTEAE RN 2], H)E, 20 LIAR
FR T 22 AN E PE R AT DG 2 RV A B A R B
AERIA LML I, A A BRI R
TR REEE 20t B Oy B2 2R A < R oR T 3
[F) 91 3 6 A G 22 FE R A8 B 2 R BUR Y & A
W,

FEATR] ] G RIS [ B 489, [ 8 < 7 4 o B 5
PRBE SR T (B AR Y R S S 2 Y7 X — R
I LAY — 26 58 2 LR TR O A L BUR i E
AL PRI £ E AL ER A 2 5 920
XL S A I o R A
ORI b 0 SR B RN AR O E B
F R i RO . 220 T SRR L& i 25
EERE S5 8 H 5 Z f g— e, BoR
WA T3 BUOR e URA £ (B4

D % W B. Guy Peters and Jon Pierre, eds. , Handbook of Public Policy, Thousand Oaks, CA: Sage Publications, 2006,

p-3.

@ Niraja Gopal Jayal, “Affirmative action in India: before and after the neoliberal turn” , Cultural Dynamics, Vol. 27,

No. 1 (March 2015) ; 117 - 133.

® Peter A. Hall, “Policy Paradigms, Social Learning, and the State: The Case of Economic Policymaking in Britain” |
Comparative Politics, Vol. 25, No. 3 (April, 1993) . 275 -296.



53 3

FRRPE : [ S0 B P A BRI AU 1Y 141

AN TR B BT ) RE X T 2R 2 FL R AR IR AR IR 2
T R S B9, A (] ) B2 BT B 3 4 BV B 2 254
W03~ AN [ 2 A BOIR A7 Bl Rm A SE ORI 2
AN TR] AT REME

SRS BUR U M — PR AL HE AR Hh B i 2
KU AE (the Europeanisation of policy-making ) F131
I I A% 1 A R W I Y SRR, B 2R
525G %7 (laboratory of diversities) Y P4 BF 4 7E 2
F 55 8 1T UL R B AR A BUR SURAT) 7
T AR PRI . PY BRI Z RS B AR
(ARAS , AN AR o S8 O A2y S T S
BET IR SRR 27, R ZAEVETR PSR rh 52
P ) R [ 1, 52 ] 32 SO OB A7 3l E 2 /Y
MG TT T AR A LR P sk AR R A BLE R
Hh (DR ) B BOR 5 SR B R L &
PEF M 2 L, D

BRAGVE B P Z R PO I E &K
J& R —A 58 B R T R BT A (A SRR 1
RIS AR U J o, AATTR T an ey A3 2805 B &
FEPEAIR N Z /0 @ Forb i SR AR K FEJE -7
T 2HMEHE - SHA Hir HE e A
ZUN RN L M AL 2 PRI A58 22 N A R — >
bR B A B T R RCR 2 BB ) PRBE Y
AR S AL, X T SR B b Y 22 A R A B
&, FZIGHE b2 5%, RV R 2
N R RS E A RER I —Fh
HAR ) R AR OC 19 Js 0 a8 H A, miElE Al s 1T
NTFIAE P Z AR A B R 48— 3, DR AR X
X TR AR A SRS 1 AT B BUR
[ G B H PR AR R AR b 55 2 AL B kA
J, T ZA B AR B e 3 1 A SR E n B
bro BVA B EZ6 3 B AR BOE R R Fik

T R BE I — A5, IF A [ 39 4 24 3L B
B R A FFAE

BA AR BOT AL A ARG A BORE 3
PRI ST An e X S s [ et 8 AN TR 3: A B A5
ARFMERATHH Z R LS @ ZIeE
S ARAN RIS Z 8] A9 52 4, — J7 A 8 — A 2
BRSO L B, s 2R BTN 2
— MG AL ERE A, AT B A — A5
— I AILBORE S, 55— i AR AL T 2 A
ST, MTI Ry $49 7 1) 22 R AR A AR AL 1 R REE

B HE E

“HER B 27 IR 2 A SR EOR %0 BSOS,
Rr T 6 A A i 77 9 28 3R B3 v e 7 40
So TEBIE — AP FI A TE AT A S — A
HABRI A SR EEEA T, B E T aE
THFE RN 2 A7 A, I AN R [ 0 B 3 85
AR AT BN 0] 52 f I miA AR 45K, H
I, B EVEAT SRR IR 4R BT [ A4t 2 22 R Y
[ EF 50T 87 A A A A2 AN 2 R AR — 4
BRI @ KRR R AR B AN R A S
HOR AT REDIAAE 2 175 25 , 2 B0 2 A Tl MASAR A
228 | WG RSN e o < e ) QR UL 2 S
SORAELIAS B AR R L, AT shiE A
P LBV G/ & SR L N il = d R e
SRAE R JBE L R 5 2 1B 56 400 52 B T BB i
9 ECERR N 7 H 45 2 0 i HE 2 A8 15 B
RREOT

W 2200 3 SO SR I, 45 B2 B H 45
WA E SR PR 1 BT 55 . Il A S E
PEATSHECR B AT SE PR ARG, B | o A e i
Moz R VAT Sl BOR T g A 3 20 52 B

@ Andrew Geddes, “Britain, France, and EU Anti — Discrimination Policy: The Emergence of an EU Policy Paradigm”
West European Politics, Vol. 27, No. 2 (March 2004 ) 334 —354; Ricard Zapata — Barrero, “Managing Diversity in
Spanish Society: A Practical Approach”, Journal of Intercultural Studies, Vol. 31, No. 4 (Aug. 2010) : 383 —402.

@  Yves R. F. Guillaume, Jeremy F. Dawson, and et al. , “Managing diversity in organizations: An integrative model

and agenda for future research” , European Journal of Work and Organizational Psychology, Vol.23, No. 5 (2014 ) :

783 —-802.

® Daniel Béland and Robert Henry Cox, “The Politics of Policy Paradigms”, Governance, Vol. 26, No. 2 ( April

2013) : 193 —195.

@ Wang Liping, “Affirmative action meets the era of pluralism” | Global Times, October 20, 2016, p.17.



142 U R 22 i (P2t SR

2017 4F

IRER I EERTR . 2R 200 SRR
— A EHE AP W O — PR A T
I) Z2 A PR AE LAY ] 20 R R BRI U 1
BeA B T e 52 VAT 3 A9 B =5 ), ek A 58
S E AT BB, i R YEAT S BOR A £
FEVEAE PR A6 BEZ AR FI 52 BRAE 2L 2 v, JF 7R il
Ferbse o LB HGA B T, Jeig ey, BRAE 2
SEBOR N IR RE A8 i R R BT, SN 2377 A T g 4
KBTI BEAR MR J5 DL 2R
ERL KL

Fibs S BAS . AR B UEIRE B A
THBLA A IO 2 507 i 5, (H OO n] RE Y
Aznlia T AN E 5K A [ UM [R) 48 2 1 2
FEPEE B AL BUOR S — s, Huigifiid, 24
P B2 R R R S — T

TR Z R B A LR TR —
AR, e — R BRSO, B e —
I 30 TR ] PN B OB, IR S B, 24
VA B B T F A A 2R o LR i A O
Z RV B A I BOR BT i X R M oL, i

IO 45 FEAN ] A g s S0tk At S QA
AR BOR S

FEZ L E U, R4S B 22 0 B 2
ARG S R IR B L EAE T IE SR Y

Public Policy Paradigm Shift in State Governance .
From Affirmative Action to Diversity Management

Wang Liping
(School of Government, Peking University, Beijing 100871, China)

Abstract: “Who gets what?” is always the core issue of public policy, so generality and neutrality are the key
virtues in the construction of public policies. In modern state governance, many countries adopt affirmative
action and similar policies to redress inequalities deriving from history, past policies or other reasons in the
hope of promoting equal rights and development opportunity among different groups. Pursuing balanced
governance goals by imbalanced policy instruments, affirmative action policy exhibits an interventionist-
inclination, which conflicts with the general change in public policy to be less controlling and interventionist.
In the context of governance and the greatly changed climate of ideas, affirmative action seems to be a paradox
in state governance, suggesting that the pluralist era calls for a paradigm shift in state governance and public
policy. With the increase of diversities in the era of pluralism, diversity is being attached to more important
positive values. As an urgent issue of the times, such a paradigm shift will integrate affirmative action into the
governance logic and practical framework of diversity management so as to fully realize its governance
potentials.

Key words: public policy, state governance, diversity management, affirmative action, affirmative
action policy
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