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firmly in the spotlight of social science research. This rapidly emerging field integrates
social theory and data mining giving researchers many new tools to use and research
topics to explore. In the research process social theories provide an overarching
framework to guide researchers” use of qualitative and quantitative surveys. With these
aids researchers collect ground truth to test the results of data mining. In turn these
results provide evidence for researchers to build new theories. Big data can also be used
to test new theories which helps construct predictive models and infer new “facts”.
The three-way interplay of social theory data mining and predictive models is the
background for this papers examination of Chinese venture capital firms” industrial

network data.

The Construction of Urban Grassroots Society in PRC: Research on
Archives of Residential Committee from 1949 to 1954
.................................................................. Mao Dan 139

Abstract: The Basicdevel Society is produced by the masses and their livelihood under
the jurisdiction of local political power constituting the special patterns of Chinese
society since 1949. It originated from 1949 to 1954. According to the historical archives
from 1949 to 1954 although Grassroots Society in urban areas started with state—
composed system of residential district and residential committee there are three
mechanisms that work together: the mechanism by which the state approaches and
organizes the community the coordination mechanism by the community and the
mechanism of the communitys self-maintenance. The three kinds of mechanisms exist
together and basically stipulate the direction of urban Grassroots Society’s operation its

basic characteristics and the main propositions to be solved in the reform later.

Precarious Work and Labor Market Segmentation: A Comparative Study on

Mainland China and Hong Kong =~ ++-eceeeeeeeeceeeeeneneens I Jun 164

Abstract: The world-wide growth of precarious work has created a new type of labor
market segmentation and calls for cross-society comparison study. Mainland China and
Hong Kong facilitate such a comparison since the two societies operated in quite
different socioeconomic institutions have experienced the same change of employment
relations. By analyzing two representative and comparable survey data this research has
found similarity as well as discrepancy regarding to occurrence and segmentation of
precarious work in the two labor markets. In general precarious work distributes in
more economic sectors in mainland China than it does in Hong Kong while it engenders
less segmentation in the former in the labor market. This is closely related to the

institutional and practical differences in labor market regulation of the two societies.
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